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Problem
	To date, much whistleblowing research has focused on the characteristics of the whistleblower or the organization in which the unethical conduct is taking place. Very little research has examined how the characteristics of the alleged wrongdoer impact witness’ intention to report observed unethical conduct. We propose to examine the how gender, race, and family status of the alleged wrongdoer intersect to affect the likelihood that they will be reported by a witness. 

Literature Review
We plan to support our hypotheses using the social identity and system justification theories, with discussion of in-group and out-group biases. Since data is mostly concerned with arrests and incarceration, and not just the reports of wrongdoing, our hypotheses assume that a strong correlation exists between reporting and arrests/incarceration. We also offer some evidence from the management literature around performance evaluations to establish views and biases of certain groups.  
Racial injustice continues to be a serious and contentious issue in our country. For instance compared to white individuals, black individuals are more likely to be arrested, more likely to be incarcerated, and receive more severe prison sentences (Lytle 2014; Hinton, Henderson, and Reed 2018; Spohn 2000). While black men make up only 13% of the population, they make up 35% of the incarcerated men; similarly, black women make up 13% of the population but 44% of the incarcerated women (Hinton, Henderson, and Reed 2018). Black defendants are more likely to be prosecuted, held in pretrial detention more frequently, have bail set at higher amounts, and receive other harsher treatments (Kutateladze, Lynn, and Liang 2012; Jones 2013). Recently, a spate of news stories has highlighted current racial tensions. “Amy Cooper, white woman who called police on black bird-watcher, has charge dismissed” (Booker 2021). “Woman charged with hate crime after calling cops on Black delivery driver” (Lee 2021). “Solon man loading groceries says woman racially profiled him for calling police, accusing him of driving a stolen car” (Kennedy 2020). Race also matters in how individuals are evaluated at work. In higher education, white professors generally receive higher student evaluation scores than non-white American professors (Wang and Gonzalez 2020). Further, black women are not only rated lower, but were more likely to be put on a “punitive professional development plan than white women” (Campbell 2020). We expect that witnesses will be more likely to report an individual who is black than one who is white.
Women are often stereotyped as being weaker and less intelligent or less competent. Women’s performance evaluations are often influenced by gender characteristics that have no relation to performance. Women receive lower performance evaluations than men (Neschen and Hugelschafer 2021). When women display “poor interpersonal behaviors” they are more likely to be viewed as likely to derail than men and have mentoring and sponsorship withdrawn (Bono et al. 2017). These stereotypes of incompetence also contribute to women being protected from severe punishment for crimes committed. Not only are women less likely to be arrested than men, but women are also less likely to be sentenced to prison, and generally receive more lenient sentencing and shorter prison terms (Lytle 2014; Nowacki 2020; Doerner and Demuth 2012; Bontrager, Barrick, and Stupi 2013; Holmes, D’Amato, and Holmes 2021; Holland and Prohaska 2021). We expect that witnesses will be more likely to report an individual who is male than one who is female.
The familial paternalism hypothesis has been used to explain why women often receive more lenient treatment then men in sentencing – women have more family responsibilities and therefore it’s harder to send them to jail – but men also benefit from having dependent children (Holmes et al. 2021). Women with children are less likely to be incarcerated than all other types of defendants, and even less so when married, and when living in a home with the children (Koons-Witt 2002; Bickle and Peterson 1991; Tasca, Cho, Spohn, and Rodriguez 2019; Spohn and Beichner 2000). And still, fathers who provide support and care for their families receive more lenient sentencing than those who do not (Freiburger 2010; Bickle and Peterson 1991). All in all, individuals with dependents are less likely to receive jail time than those without dependents (Doerner and Demuth 2014). Further, the number of dependents is “negatively associated with the odds of incarceration in economics cases”, but not in drug trafficking or firearm cases (Holmes, D’Amato, and Holmes 2021). We expect that witnesses will be more likely to report an individual who does not have children than one who does have children.
Interestingly, limited evidence suggests that marriage status may impact the likelihood of incarceration. Defendants who are divorced are more likely to be incarcerated than who are single, while defendants who are married or widowed are less likely to be incarcerated (Doerner and Demuth 2014). We expect that witnesses will be more likely to report an individual who is divorced than one who is married.

Research Methods
	To investigate our research question we will conduct a 2 x 2 x 2 experiment. We manipulate the demographic characteristics of the individual engaging in unethical conduct. The manipulated independent variables are gender (male / female), race (black / white), and family status (divorced / married OR dependents – still deciding). Gender and race are manipulated in the experiment by providing a picture of the individual engaged in the wrongdoing. Family status is manipulated through a description. The dependent variables are the likelihood of the witness to report the conduct to a supervisor, the company’s third party run hotline, or externally to a government organization. The unethical conduct in the scenario is the alleged (but not confirmed) selling of HIPAA protected data for profit. We will additionally collect participant demographic data to examine the effects of the participant’s demographic profile on likelihood of reporting. Further, participants will respond to a racial bias and sexism scales to determine whether these attitudes act as mediators in the whistleblowing model.  

Data Description
	The experiment will be run on the platform Prolific. Prolific is a platform used to conduct behavioral research that is geared primarily toward researchers. Prolific can be used to recruit participants who are often of higher quality than those found on MTurk (Peer, Brandimarte, Samat, and Acquisti 2017). Participants for this experiment will initially be screened by Prolific. Participants will be over the age of 18, born in the U.S., and have English as a first language. Our primary data analysis will utilize analysis of covariance and mediation analyses.  

Why Important
	We live in a time of social upheaval, where we as a society are being asked to right the wrongs of our predecessors. Despite Black Lives Matter, and other similar movements, we continue to see minorities and women treated as lesser. Too often we jump to the worst possible conclusion and do not give them the benefit of the doubt. Does this tendency also apply to whistleblowing? We need to understand whether the demographic characteristics of supposed the wrongdoer make them more likely to be reported in this context, just as it does in other contexts, so that we can improve our systems to better account for bias. 
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